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Chery Automobile Co., Ltd.

Anti-corruption Policy
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As a global automotive enterprise, Chery Automobile Co., Ltd. (hereinafter referred to as "Chery")
consistently regards compliance operation as its lifeline. Chery strictly adheres to applicable laws and regulations
regarding fair competition, anti-bribery, and anti-corruption in all jurisdictions where it operates, aiming to
prevent potential criminal and civil penalties as well as reputational damage that may arise from involvement in
any form of bribery or corruption. To systematically prevent risks of commercial bribery and corruption, and to
regulate gift exchanges, political donations, and charitable donations, Chery hereby establishes the "Anti-
Corruption Policy of Chery Automobile Co., Ltd." (hereinafter referred to as the "Policy"). This framework
incorporates comprehensive anti-corruption training for all employees, violation reporting mechanisms, and a
disciplinary system, collaborating with partners to build a transparent and ethical business environment that
ensures compliant and sustainable development of global operations.
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1 Scope of Application
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This Policy applies to Chery and its subsidiaries. Overseas or publicly listed subsidiaries may formulate
policies substantially aligned with the principles of this Policy in accordance with applicable laws and listing
rules.

Chery maintains a zero-tolerance stance toward corrupt practices by directors, employees at all levels
(including full-time, part-time, and temporary staff), joint ventures, or business partners. No exemptions shall
be granted, and all such acts remain subject to this Policy, ensure the Board of Directors and senior management
maintain correct orientation in top-level design and strategic decision-making.

Chery mandates its joint ventures and business partners to establish and implement anti-corruption policies

equivalent to its own standards.
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2 Fundamental Policies and Guidelines
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This policy primarily encompasses the prevention of bribery and corruption, regulation of gifts and
hospitality, political donations, charitable donations or sponsorships, and oversight of business partners, ensuring
all commercial activities maintain compliance with international standards including the United Nations

Convention against Corruption.
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2.1 Prevention of Bribery and Corruption
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Bribery refers to the act of directly or indirectly proposing, promising, giving (or authorizing the giving) of

EX

money or any valuable item to any personnel in public or private sectors, with the purpose of improper

influencing the recipient's legitimate duties or conduct to obtain improper benefits.



Internal corruption constitutes illegal acts where directors or employees abuse their authority or violate
duties of diligence through dereliction of duty or dishonest conduct for personal gain, including but not limited
to extortion, embezzlement, conflicts of interest, personnel corruption, and power-for-sex transactions.

Chery adheres to integrity, compliance, and ethical operation principles, establishing a high-standard
business ethics culture with a zero-tolerance policy on bribery. Under domestic and international compliance
frameworks, directors, employees, and partners are strictly prohibited from offering bribes or improper benefits
(including but not limited to cash, securities, property interests, facilitation payments) to any entities or
individuals (agents, consultants, distributors, suppliers, clients, public officials, etc.).

Chery prohibits direct or indirect provision of benefits to third-party organization members or government
personnel to influence business decisions, or offering benefits to any members/officials of government/ public
institutions during official interactions.

The company expressly forbids soliciting/accepting bribes, kickbacks, or benefit transfers through third
parties.

Chery conducts regular risk assessments and supervisory inspections to ensure full compliance with anti-
corruption laws across all jurisdictions. Chery conveys anti-corruption policies to its business partners, and
immediately terminates cooperation with entities involved in corruption. All business opportunities must be
obtained through superior products, quality services, and social responsibility commitments. Violations of this
policy will result in disciplinary actions and legal prosecution.

When interacting with government/regulatory agencies, Chery not only complies with applicable
laws/regulations but also strictly adheres to ethical standards, permitting only appropriate gifts/hospitality for
relationship-building while prohibiting all forms of bribery including: cash/cash equivalents; excessive
gifts/hospitality; facilitation payments/kickbacks; improper job offers for officials' relatives/friends; and third-
party bribery through agents.
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2.2 Gift Guidelines
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Gifts refer to items including but not limited to presents, cash, artworks, jewellery, negotiable securities,
payment instruments, preferential discounts, and loans, with payment instruments specifically encompassing
shopping vouchers, consumption coupons, membership cards, and commercial prepaid cards.

All gifts and business entertainment must comply with the laws and regulations, business practices of the
country where the business is conducted, and the compliance requirements of the recipient. The provision of
cash or cash equivalents is prohibited. Acts aimed at obtaining improper benefits are strictly prohibited, including
but not limited to those during sensitive periods such as influencing bidding results or decision-making processes.
The value of a single gift must not exceed the local business practice standards. Annual cumulative values must
be reported to and reviewed by Chery's Discipline Supervision and Investigation Department.

It is absolutely forbidden to ask for or provide gifts or entertainment that may be deemed as bribes to public
officials, clients, and personnel of partners. No improper entertainment activities shall be provided to external
personnel, including but not limited to illegal activities, unethical activities, or pornographic activities. Any act
that may damage Chery's reputation or create an impression of dishonesty is considered a violation.

All expense reimbursements must be accompanied by a complete business description, and ensure the
provision of true and accurate business information and reimbursement materials. False declarations will trigger
disciplinary actions. Those who violate this policy will be subject to suspension for investigation, and in serious
cases, will be transferred to judicial authorities. Chery's Discipline Supervision and Investigation Department
reserve the right to conduct retrospective reviews of all gifts and entertainment matters.

Directors and employees must have a reasonable business purpose when providing travel arrangements to
external personnel of Chery, which shall comply with business practices and the known compliance requirements
of the recipient. They shall not pay travel expenses for personnel other than the invited objects. It shall be ensured
that the relevant expenses comply with the requirements that the invited objects should abide by. Directors and
employees shall not obtain personal benefits by providing travel arrangements to external personnel.

Employees may receive gifts and entertainment from external parties during business activities due to local
customs, business practices, and interpersonal etiquette. The compliance management requirements for such

situations are detailed in the internal rules on gifts and entertainment.
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2.3 Political Donations
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Political donations refer to movable or real property, disproportionate consideration, debt forgiveness, or
other economic benefits gratuitously provided by external sources to individuals or organizations engaged in
electoral campaigns or political activities.

The company, directors, employees, and business partners are prohibited from engaging in domestic
political donations. Foreign political contributions may be made only with the approval and authorization of the
company's board of directors, provided that local laws permit, there is reasonable necessity, and it is in the public
interest. When making political donations, we shall adhere to the principles of openness and responsibility.
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2.4 Charitable Donations or Sponsorship
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Charitable donation refers to voluntary and gratuitous transfer of assets based on philanthropic purposes.

All donation activities must comply with national laws, regulations and tax requirements. It is strictly
prohibited to seek commercial interests or conduct benefit exchanges in the name of charity. Donation recipients
are limited to legally registered public welfare social organizations and non-profit institutions; donations shall
not be provided to individuals, public officials, client-designated institutions or politically-related entities. When
the amount of a single donation exceeds the specified limit, a written agreement must be signed with the recipient
in advance, specifying the donation amount, time, purpose and scope, and the funds must be paid by check or
bank transfer. All donations must obtain a written confirmation letter from the recipient and be recorded in
accordance with accounting standards. The frequency and amount of donations must be approved through
internal approval procedures to ensure reasonableness and transparency. The company strictly prohibits using

charitable activities to cover up corrupt practices; violators will be held legally responsible.
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2.5 Oversight of Business Partners
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The company must implement strict management of business partners, mandatorily requiring the
completion of due diligence (including background checks, third-party verification and dynamic evaluation)
before cooperation, and the signing of integrity agreements containing anti-corruption clauses, explicitly require
compliance with business conduct codes and corporate policies. Regular integrity and compliance training shall
be conducted to ensure that they are aware of and fulfill their anti-bribery obligations. Annual audits and spot
check shall be carried out; any form of gift-giving or benefit transfer is strictly prohibited. Once discovered,

cooperation will be immediately terminated and legal liability will be pursued.
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2.6 Other Regulations
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Chery directors and employees shall properly preserve and utilize corporate assets in compliance with
regulations, prevent loss/damage/waste/misuse, ensure lawful business applications under corporate policies,
and strictly prohibit asset misappropriation or embezzlement through positional advantages.

Chery commits to advancing workplace equity, optimizing working environments, and embracing diverse
talents to enable every director/employee to realize their professional value and maximize potential, while
strictly prohibiting personnel corruption affecting workplace fairness.

Chery maintains transparent and honest documentation to support business decisions with proper archiving;
requires maintaining authentic, complete, and accurate books/financial records for asset disposals/expenditures

per document retention policies; and prohibits establishing off-book funds.
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3 Anti-Bribery and Anti-Corruption Compliance Training

A it U5 R R AL AU, ST 4 BRE P D S5 R S B B AL A, B Rl B XU 4
AL AR AT P I AR SR U, IR Bt BTIR AR B A U I AR B FPoT Ie, B RS B
TECEE I R R A A 25

Chery Automobile upholds the Integrity Compliance Guidelines and has established enterprise-wide anti-
bribery and anti-corruption training mechanisms. These include risk identification and assessment protocols for
corruption exposure, monitoring controls to mitigate associated risks, and dedicated resources to ensure
structured implementation of compliance training programs, guaranteeing the relevance and effectiveness of

anti-corruption education initiatives.
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4 Disciplinary Procedure and Penalties
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FESEEERSARAN MR B, T 28RN B3 S 7 2 e 22 4 5 A AR AL R P A SR BEREE I

2R DG WO AT I, R RE T R RS AR AR R, XHP R R DT A, JFIRIE
WRELTES. BN, FERSEAD, NN FER IR R m LA .

All Chery's directors and employees bear affirmative obligations to prevent or report policy violations,
while external parties are encouraged to disclose potential breaches. Chery guarantees strict confidentiality of
whistleblowers' identities and expressly prohibits any form of retaliation or unfair treatment towards reporting
individuals.

Report Email: hegui@mychery.com (related to compliance) ; yangguang@mychery.com (related to
anti-fraud and anti-corruption)

Report Phone Numbers: 86-553-5923810, 15755338308

When providing reporting and consulting information, please ensure compliance with local data security
and personal privacy protection laws and regulations.

When corruption or bribery is identified, Chery's relevant departments will initiate internal investigation

procedures to review the involved employees. Disciplinary actions such as warnings, demotions, or dismissals
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will be imposed based on the severity of the case, while criminal offenses will be transferred to judicial
authorities for legal proceedings.
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Chery will review and update this Policy from time to time to ensure that it complies with the latest
regulatory requirements. Chery reserves the right to interpret this Policy.
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Chery Automobile Co., Ltd.



