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Chery Automobile Co., Ltd.
Human Rights Policy Statement
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I. Purpose
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Chery Automobile Co., Ltd. (hereinafter referred to as ‘Chery Auto’, the ‘Company’, or ‘we’) is
committed to being an exceptional value creator and an extraordinary corporate citizen. We firmly
believe that only in a social environment that respects and upholds human rights can we thrive. We
also uphold the responsibility to respect internationally recognized human rights and protect and
enhance human rights for stakeholders, including employees, customers, suppliers, and local
communities, in the countries and regions where we operate. Through these efforts, we aim to

contribute ‘Chery's Strength’ to building a safer, more equitable, and inclusive society.
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In alignment with the United Nations Guiding Principles on Business and Human Rights, our
human rights policy commitments are grounded in the fundamental principles set forth in the
International Covenants on Human Rights (including the Universal Declaration of Human Rights,
the International Covenant on Civil and Political Rights, and the International Covenant on
Economic, Social and Cultural Rights) and the International Labour Organization (ILO)

Declaration on Fundamental Principles and Rights at Work. Furthermore, we are committed to

upholding the Ten Principles of the United Nations Global Compact.
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In the event of a discrepancy between the laws of the countries/regions where we operate and this
Statement, we will adopt the higher standard. Where conflicting requirements arise, we will comply

with the laws of the countries/regions in which we operate while seeking ways and approaches to

upholding internationally recognized human rights principles.

—. EHEHE

1L Scope of Application
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This Statement applies to all employees of Chery Auto Co., Ltd. and its subsidiaries, including board
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members and management. We also encourage joint ventures, equity partners, dealers, suppliers,

and other business partners to adopt and implement the principles outlined in this Statement.
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I1IL. Human Rights Policy
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1. Prohibition of Child Labour
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Chery Auto does not tolerate any form of child labour. We respect and support children's rights,
including the United Nations Convention on the Rights of the Child and the Children's Rights

and Business Principles. We strictly prohibit the employment of child labour and oppose any use

of child labour. During recruitment, we implement procedures and measures to verify the age of



workers, ensuring that all hires meet the minimum working age set by the ILO Minimum Age
Convention and the laws of the countries/regions where we operate and preventing the accidental
employment of child labour due to falsified age documents provided by applicants. We establish and
maintain remediation procedures for child labour. Once child labour is identified, we immediately

cease the child’s work and activate the remediation measures.
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2. Prohibition of Human Trafficking and Forced Labour
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Chery Auto has a zero-tolerance policy for any form of human trafficking or forced labour. We are
committed to eliminating all forms of forced labour within our operations and ensuring that all
employees work voluntarily and are free to terminate their employment with reasonable notice.
Additionally, we strictly prohibit human trafficking, debt bondage, and any practices that involve

withholding deposits, identity documents, or other legal papers to coerce labour.

3. BIERGR S MER

3. Prohibition of Workplace Violence and Harassment
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Chery Auto has a zero-tolerance policy for any form of workplace violence or harassment. We firmly
oppose any form of physical, psychological, and verbal harassment, abuse, and humiliation. Our
commitment extends to fostering a workplace culture grounded in ethics, collaboration, and mutual

respect among employees.
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4. Support for Freedom of Association and Expression



AR E L T A OB IR IMERHA AT D AR . AL T R
TR AR REAT SRR B IRCR], R A TA BT AR . A BEEA SN T4
MR T EZ B WL, PhEsidkE . SEATHFICEB, SR T NARRERE
IR, MR TRERIEANFEM ARG, PLEIEW R ASH . V88 A hiRiE .

Chery Auto respects employees' fundamental rights to form and join legally recognized trade unions
on their own choice. We uphold employees' rights to engage in collective bargaining to negotiate
working conditions and ensure they are protected from discrimination, harassment, coercion, or
retaliation for exercising their rights to form, join, or decline participation in unions or collective
negotiations. Additionally, we respect employees' freedom of expression, encourage them to share

ideas for the Company's development, and provide platforms for diverse viewpoints to foster open

communication and feedback channels.
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5. Ensuring Fair Working Conditions
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Chery Auto ensures employees' rights to fair working conditions. We comply with the minimum
wage, fair compensation, and social welfare standards set by the laws and regulations of the
countries/regions where we operate or agreed in other labour agreements. We implement an "equal
pay for equal work" policy, commit to timely and full payment of wages, and clearly state legal
deductions on pay slips. We organize working hours, including overtime, maximum working hours,
paid overtime, rest periods, maternity/paternity leave, sick leave, and family leave, in a reasonable

and lawful manner. We safeguard employees' health and safety by taking necessary measures in line

with occupational health and safety standards to reduce risks and impacts.

6. REMEGFEIE

6. Anti-Discrimination and Equal Opportunity
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Chery Auto has a zero-tolerance policy for any form of discrimination. In recruitment, promotion,
compensation, and all other processes, we strictly prohibit any form of discrimination based on
gender, race, colour, religion, age, origin, educational background, marital status, parental status,
disability, sexual orientation, nationality, political opinion, trade union membership, social
background, or any other status protected by applicable laws. We advocate and promote diversity,
respect and uphold the rights of women, migrant workers, persons with disabilities, and others, and

are committed to fostering an equitable and inclusive workplace.
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7. Protection of Privacy and Personal Information
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Chery Auto is committed to protecting privacy and personal information. We process personal
information in strict compliance with the laws and standards of the countries/regions where we

operate, as well as our internal control requirements, thereby ensuring personal privacy and

information security.
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8. Protection of Local Communities and Indigenous Peoples
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We respect the rights of local communities and indigenous peoples who may be affected by our

operations. We carefully consider the impact of our activities on these groups.
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9. Security Personnel and Human Rights Protection
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Security personnel employed to protect our facilities are obliged to uphold and respect human rights.
If private security providers are engaged to protect our facilities, appropriate measures and
requirements must be established as per applicable standards to ensure security personnel adhere to

internationally recognized human rights in the performance of their duties.
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IV. Policy Implementation
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1. Human Rights Due Diligence
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The Company has established and implemented a due diligence mechanism, where it conducts

regular and ad hoc monitoring and assessment of human rights protection status and measures across

its business operations to promptly identify and address potential human rights issues.
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2. Education and Training
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The Company provides appropriate education and training for all employees, including board
members and management, as well as suppliers, dealers, and other business partners, to ensure the

thorough implementation of this Statement in both internal operations and external business

activities.
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3. Supervision and Disclosure
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The Company will continuously track the implementation progress of this Statement and make
revisions as necessary. The Company will disclose information on its human rights efforts on the
official website and in annual sustainability/ESG reports.
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4. Grievance Channels
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The Company encourages employees and other stakeholders to report suspicious behaviour and
violations of this Statement to mitigate their impact and prevent similar misconduct in the future. To
facilitate this, the Company has established a robust reporting system as follows and is committed
to maintaining the confidentiality of whistleblowers’ identities. Any form of retaliation against them
will not be tolerated. Individuals who assist in investigations, even if they are not whistleblowers,

will also be protected from retaliation.
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Reporting Email: cheryhr@mychery.com
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Mailing Address for Reporting:
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ME%: 241006

No. 8 Anshan Road, Economic and Technological Development Zone, Wuhu, Anhui Province,
China

HR Department, Chery Automobile Co., Ltd.

Post Code: 241006



