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Chery Automobile Co., Ltd.
Human Rights Policy Statement
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I. Purpose
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Chery Automobile Co., Ltd. (hereinafter referred to as ‘Chery Auto’, the ‘Company’, or
‘we’) is committed to being an exceptional value creator and an extraordinary corporate citizen.
We firmly believe that only in a social environment that respects and upholds human rights can we
thrive. We also uphold the responsibility to respect internationally recognized human rights and
protect and enhance human rights for stakeholders, including employees, customers,
suppliers, and local communities, in the countries and regions where we operate. Through
these efforts, we aim to contribute ‘Chery's Strength ’to building a safer, more equitable, and

inclusive society.

MRAE (A E T Aol 5 ABHR SR Z5R, AT BB A L “ B AR ="
(BFE (HEFAREF) (2 RBF RBUERARE PR A L) (25 dha SRR
BrAady) ) BURERRST THL CGRF TAR R AR M ABRE F ) hRHLE 13 AR R
oA, AT AN (G E LA +TUE D .

In alignment with the United Nations Guiding Principles on Business and Human Rights, our

human rights policy commitments are grounded in the fundamental principles set forth in the

International Bill of Human Rights (including the Universal Declaration of Human Rights, the

International Covenant on Civil and Political Rights, and the International Covenant on

Economic, Social and Cultural Rights) and the International Labour Organization (ILO)

Declaration on Fundamental Principles and Rights at Work. Furthermore, we are committed to

upholding the Ten Principles of the United Nations Global Compact.
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In the event of a discrepancy between the laws of the countries/regions where we operate and this

Statement, we will adopt the higher standard. Where conflicting requirements arise, we will comply



with the laws of the countries/regions in which we operate while seeking ways and approaches to

upholding internationally recognized human rights principles.
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IL Scope of Application
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This Statement applies to all employees of CheryAuto Co., Ltd. and its subsidiaries, including
board members and management.
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We also require our business partners (including but not limited to suppliers, dealers, contractors
and joint ventures) to undertake to respect human rights, to establish appropriate due diligence
processes and to pass on those expectations to their own business partners. We impose a
contractual obligation on our direct business partners to comply with the human rights and labor
principles set forth in this Statement, applicable national laws, and internationally recognized
human rights norms, and to appropriately manage human rights risks within their own supply

chains.
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II. Human Rights Policy

1. ZFET

1.  Prohibition of Child Labour
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Chery Auto does not tolerate any form of child labour. We respect and support children's rights,
including the United Nations Convention on the Rights of the Child and the Children's Rights
and Business Principles. We strictly prohibit the employment of child labour and oppose any use
of child labour. During recruitment, we implement procedures and measures to verify the age of
workers, ensuring that all hires meet the minimum working age set by the ILO Minimum Age
Convention and the laws of the countries/regions where we operate, and preventing the
accidental employment of child labour due to falsified age documents provided by applicants. We
establish and maintain remediation procedures for child labour. Once child labour is identified, we

immediately cease the child’s work and activate the remediation measures.
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2. Prohibition of Human Trafficking and Forced Labour
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CheryAuto has a zero-tolerance policy for any form of human trafficking or forced labour. We
are committed to eliminating all forms of forced labour within our operations and ensuring
that all employees work voluntarily and are free to terminate their employment with
reasonable notice. Additionally, we strictly prohibit human trafficking, debt bondage, and any

practices that involve withholding deposits, identity documents, or other legal papers to coerce

labour.
3. RGBS

3. Prohibition of Workplace Violence and Harassment
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CheryAuto has a zero-tolerance policy for any form of workplace violence or harassment. We
firmly oppose any form of physical, psychological, and verbal harassment, abuse, and
humiliation. Our commitment extends to fostering a workplace culture grounded in ethics,

collaboration, and mutual respect among employees.
4. XREHANFRAEH

4. Support for Freedom of Association and Expression
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CheryAuto respects employees' fundamental rights to form and join legally recognized trade unions
on their own choice. We uphold employees' rights to engage in collective bargaining to negotiate
working conditions and ensure they are protected from discrimination, harassment, coercion, or
retaliation for exercising their rights to form, join, or decline participation in unions or collective
negotiations. Additionally, we respect employees' freedom of expression, encourage them to share
ideas for the Company's development, and provide platforms for diverse viewpoints to foster open

communication and feedback channels.

5. REESTEhRAF

5. Ensuring Fair Working Conditions
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Chery Auto ensures employees' rights to fair working conditions.
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We comply with the minimum wage, fair compensation, and social welfare standards set
by the laws and regulations of the countries/regions where we operate or agreed in other
labour agreements. We implement an "equal pay for equal work" policy, commit to timely and
full payment of wages, and clearly state legal deductions on pay slips. We are committed to
paying wages that are not lower than the local cost of living, to meet the basic needs of our

employees and their families.
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We organize working hours, including overtime, maximum working hours, paid overtime, rest
periods, maternity/paternity leave, sick leave, and family leave, in a reasonable and lawful manner.

We ensure that employees are entitled to their full paid annual leave each year without any impact

on their wages or social security entitlements. Prior to executing large-scale redundancies or

5



dismissals, we provide affected employees with the minimum notice period stipulated by local

laws or collective agreements.
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We safeguard employees' health and safety by taking necessary measures inline with occupational

health and safety standards to reduce risks and impacts.
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6. Anti-Discrimination and Equal Opportunity
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CheryAuto has a zero-tolerance policy for any form of discrimination. In recruitment, promotion,
compensation, and all other processes, we strictly prohibit any form of discrimination based on
gender, race, colour, religion, age, origin, educational background, marital status, parental status,
disability, sexual orientation, nationality, political opinion, trade union membership,
social background, or any other status protected by applicable laws. We advocate and promote

diversity, respect and uphold the rights of women, migrant workers, persons with disabilities, and

others, and are committed to fostering an equitable and inclusive workplace.
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7. Protection of Privacy and Personal Information
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Chery Auto is committed to protecting privacy and personal information. We process personal
information in strict compliance with the laws and standards of the countries/regions where we

operate, as well as our internal control requirements, thereby ensuring personal

privacy and information security.
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8. Protection of Local Communities and Indigenous Peoples
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We respect the rights of local communities and indigenous peoples who may be affected by our
operations. We are committed to engaging in meaningful consultation with affected communities
and seeking the Free, Prior and Informed Consent (FPIC) of indigenous peoples before
undertaking activities that may significantly impact them. We prohibit activities that damage the
health and livelihoods of local community residents through environmental pollution. We respect
legitimate land use rights and preventing unlawful land acquisition or forced relocation. In our
business operations and supply chain management, we are committed to protecting ecological
environments, natural resources and biodiversity, to preserve the environmental foundation upon

which these communities depend.
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9. Security Personnel and Human Rights Protection
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Security personnel employed to protect our facilities and perrsonnel, whether it is our own security
personnel directly hired or the private security service providers we contract with, are obliged to
respect intemnationally recognized human rights and uphold human dignity. If private security
providers are engaged, we ensure through rigorous vetting and contractual obligations

that their security measures are lawful, proportionate, and strictly prohibit any form of

excessive use of force, unlawful searches, or abusive behavior.
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10. Supporting a Just Transition
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Chery Auto is committed to pursuing the green transition in a manner that is responsible
towards people. We recognise that the industrial shift from conventional vehicles to new energy

vehicles may affect workers in existing roles, traditional suppliers and their employees, and
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relevant communities. We commit to providing retraining and upskilling opportunities for
employees whose roles are affected, engaging in adequate consultation with employees and their
representatives on significant transition decisions that may affect employment, and, to the extent
within our capacity, paying attention to and supporting the smooth transition of affected groups

in our supply chains and communities.
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11. Responsible Use of Artificial Intelligence and Other Emerging Technologies
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Chery Auto is committed to developing and deploying artificial intelligence and other emerging
technologies in a responsible manner. We recognise that technologies such as intelligent
connected vehicles, autonomous driving and artificial intelligence, while enhancing mobility
safety and convenience, may also give rise to new impacts on rights including privacy, non-
discrimination and labour rights. We are committed to safeguarding the legitimate rights of
employees who may be affected by technological transformation, and to supporting their fair
transition through measures such as training, communication and appropriate redeployment. We
commit to prioritising safety in the development and deployment of such technologies, striving
to identify and reduce risks of bias and discrimination in Al systems, maintaining effective
human oversight in critical decision-making scenarios, embedding personal information
protection considerations from the design stage, and truthfully informing consumers of the
functional boundaries of autonomous and assisted driving functions and the responsibilities of

drivers.
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IV. Policy Implementation
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We believe that respecting human rights is a continuous process. We constantly review and update
our human rights due diligence measures to ensure that they reflect changing circumstances, the

nature of our business activities, and the size and structure of our enterprise.
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1. Risk Identification and Assessment
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We have systematically incorporated human rights issues into our enterprise-wide risk and
supplier management system. We conduct a human rights risk and impact analysis at least once a
year and on an ad hoc basis when significant changes occur in our business activities. Material
human rights issues and affected groups are identified through risk analysis. These analyses
incorporate input from internal and external human rights experts and stakeholders, including
representatives of potentially affected groups. The findings are integrated into our corporate
decision-making processes for supplier selection, business partner management, product

development, and mergers and acquisitions.
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2. Prevention and Mitigation Measures
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We prevent or minimise adverse impacts on affected parties through standardised processes,
actively involving rights holders and human rights experts, and taking their concerns into account.
Outside our enterprise, we impose contractual obligations on our direct business partners to
observe applicable laws and ILO Core Labour Standards, to respect human rights and to deal

appropriately with human rights risks in relation to their own business partners.

3. AREERER

3. Effectiveness Tracking
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We review the effectiveness of our measures at least yearly and on an ad hoc basis as necessary.
Within our enterprise, we conduct risk-based audits, follow up on information received through
grievance channels, and conduct employee surveys. In our value chain, we track the findings of
our risk assessment continuously and conduct audits of our direct suppliers to ensure the

effectiveness.

4. EFHLEI

4. Grievance Mechanism
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We have established a grievance management system accessible both internally and externally,
providing a confidential channel for groups worldwide who may be affected by our activities.
Reports can be submitted anonymously. We proactively communicate access to the mechanism in
appropriate language adapted to each target group and actively involve them in its design. All
reports are handled through a transparent, balanced and predictable process. Whistleblower
identities are strictly protected, and non-retaliation protection is ensured. We review the
effectiveness of our grievance mechanisms against the criteria of the UN Guiding Principles on

Business and Human Rights at least annually.
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No. 8 Anshan Road, Economic and Technological Development Zone, Wuhu, Anhui Province,

China. HR Department, Chery Automobile Co., Ltd. Post Code: 241006
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5. Remedy
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If we have directly caused a human rights violation, we take immediate action to end or restructure
the activities in question and work towards providing redress to those affected, while taking
appropriate disciplinary action against relevant employees. If our business activities contribute to
or are linked to human rights violations, we make every effort to facilitate appropriate remedy and
redress. Depending on the severity of the violation, we take appropriate action with business
partners, ranging from requiring immediate cessation of the violation through to setting deadlines
for corrective action, termination of the business relationship, or legal action. Irrespective of the

action taken, we work towards ensuring appropriate redress for those affected.

6. FEHE

6. Responsibilities
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At senior management level, Member of management is responsible for the observance of human
rights in our business activities and across our value chain, and is kept informed through regular
and ad hoc internal reporting to enable informed decision-making. Operational responsibility for
implementing our human rights due diligence processes lies with Human Resources Department,

Procurement Department, etc.
7. EEMNEY

7. Education and Training
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The Company provides appropriate education and training for all employees, including board
members and management, as well as suppliers, dealers, and other business partners, to ensure
awareness of human rights is embedded at all levels and that the required expertise is available in

the business areas responsible for implementing due diligence processes.
8. IEMBTE

8. Reporting and Disclosure
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The Company will disclose information on its human rights efforts on the official website and in
annual sustainability/ESG reports, especially our commitments, due diligence processes and their
effectiveness, human rights risks and impacts identified, and describe the preventive and remedial

measures implemented as well as the indicators used to measure their effectiveness.
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9. Continuous Improvement and Stakeholder Engagement
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We undertake to continuously update our human rights due diligence processes and are committed
to establishing dialogue with people who may be adversely affected by our business activities, in
order to identify risks and assess the effectiveness of our measures. In this process, we proactively

seek and incorporate the views of employees, supply chain worker representatives and affected

communities.
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CheryAuto will continuously track the implementation progress of this Statement and make

revisions as necessary.
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